MODERN SLAVERY POLICY IBP P-22

Policy:

Island Block & Paving is one of Australia’s leading independent manufacturers of concrete masonry products, based in
Tasmania, with manufacturing plants servicing Tasmania and the eastern states of Australia. Island Block & Paving is
committed to acting ethically and with integrity in all business dealings, and to taking reasonable and practicable steps to
identify, prevent and address modern slavery in our operations and supply chains.

This Modern Slavery Policy sets out our commitment, responsibilities and the measures we will apply to:

= Prohibit all forms of modern slavery in our business and supply chain.

= |dentify and assess modern slavery risks in our operations and procurement.

= Require suppliers and labour providers to meet lawful and ethical labour standards.
= Provide a clear pathway for reporting concerns.

= Take appropriate action where modern slavery is identified or reasonably suspected.

What is Modern Slavery:

Modern slavery is a serious violation of human rights. Under the Modern Slavery Act 2018 (Cth) it includes slavery, servitude,
forced labour, forced marriage, debt bondage, deceptive recruiting for labour or services, the worst forms of child labour,
and human trafficking. It occurs where a person is coerced, deceived or threatened so that they cannot refuse or leave work,
and are exploited for another person’s gain.

Scope:

This Policy applies to all Island Block & Paving operations, including manufacturing plants, offices, display centres and
distribution activities in Tasmania and interstate. It applies to directors, employees, contractors, labour-hire workers, labour
providers, suppliers of goods and services, and other business partners. It should be read with the Business Values Policy (P-
11), Environmental Policy (P-03) and the Island Block & Paving Quality Management System.

Our Commitment:
Island Block & Paving has a zero-tolerance approach to modern slavery. We will:

= Comply with applicable Australian workplace, migration and criminal laws, including the Fair Work Act 2009 (Cth),
relevant Tasmanian and interstate work health and safety laws, and the Modern Slavery Act 2018 (Cth) where it
applies.

= Employ people directly wherever practicable, on lawful terms and conditions, and pay at least the applicable
award or agreement rate.

= Not use child labour, forced labour, bonded labour or trafficked labour.
= Not retain identity documents, charge recruitment fees, or restrict a worker’s freedom of movement.
= Expect the same standards from suppliers, contractors and labour-hire providers.

= Investigate reported concerns and, where harm is identified, take action to stop it and support remediation where
it is reasonable and practicable to do so.
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Operations and Supply Chain Risks:

Our principal operations are the manufacture of bricks, blocks, pavers, retaining wall systems and landscape products at
Tasmanian plants, using cement, aggregates (including recycled container glass), pigments, additives, packaging, plant and
equipment, energy, water, transport and labour. Areas of higher inherent risk that we will remain alert to include:

= Labour hire, subcontracted labour and seasonal or short-term labour on site.

= Cleaning, security, facilities and waste-collection services.

= Transport, warehousing and interstate distribution.

= Imported plant, spare parts, PPE, packaging and raw materials, including inputs sourced through multi-tier supply
chains.

= Suppliers operating in higher-risk countries, industries or with opaque subcontracting arrangements.

Procurement and Supplier Expectations:
When selecting and managing suppliers we will, so far as is reasonable and practicable:

= Prefer suppliers who can demonstrate lawful employment practices and, where relevant, their own modern
slavery controls.

= Include modern slavery and ethical labour expectations in supplier terms, purchase orders or codes of conduct for
material and higher-risk suppliers.

= Ask new or higher-risk suppliers to confirm they do not use forced labour, child labour or other modern slavery
practices, and that they pay workers lawfully.

= Review labour-hire and contractor arrangements to confirm workers are engaged lawfully and paid correctly.
= Consider a supplier’s response to modern slavery concerns when deciding whether to continue the relationship.

A supplier that refuses to address a confirmed or reasonably suspected modern slavery issue may have the commercial
relationship suspended or ended.

Responsibilities:

General Manager: overall accountability for this Policy, allocation of resources, and approval of material supplier actions
arising from modern slavery concerns.

Managers and Supervisors: apply this Policy in hiring, procurement and contractor management; raise concerns promptly;
and ensure workers under their control understand how to report issues.

All workers: comply with this Policy and report any actual or suspected modern slavery in our operations or supply chain.

Suppliers and contractors: meet the expectations in this Policy and cooperate with reasonable enquiries.

Reporting Concerns:

Anyone who reasonably suspects modern slavery connected with Island Block & Paving should report it immediately to their
supervisor or the General Manager (jbassett@islandblock.com.au / 1800 004 499). Reports may be made by employees,
contractors, suppliers or members of the public. Where a person does not feel able to report internally, they may contact the
Fair Work Ombudsman, Australian Border Force, or police. We will treat reports confidentially so far as the law allows, and
will not victimise a person who reports a concern in good faith.

Training, Review and Records:

Relevant managers and staff involved in recruitment, procurement and contractor management will be made aware of this
Policy as part of induction and periodic refreshers. This Policy will be reviewed at least every two years, or earlier if there is a
significant change in operations, supply chain or legislation. Documents relating to supplier due diligence and reported
concerns will be retained in accordance with the Quality Management System.

REFERENCE: Island Block and Paving Quality Management System; Business Values Policy P-11; Environmental Policy P-03;
Modern Slavery Act 2018 (Cth).
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